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Men’s violence against women has gained the public scrutiny it
deserves and is at the forefront of research and policy. It is being
informed by more accurate and comprehensive data including
what Australians think about men’s violence against women
and their experiences of violence. There are national, state
and territory policies in place to end men’s violence against
women' and a national framework to guide violence prevention
work.2 While there will always be data gaps and ongoing policy
developments, as our understanding of men’s violence against
women improves and more women share their experiences, we
must turn research and policy into action. When dealing with a
population level problem that requires generational attitudinal
and behavioural change, this sometimes requires an approach
that pushes the boundaries of theory, ideology and activism.
White Ribbon Australia engages men to prevent men’s
violence against women. We do this on the understanding that
men and women need to work together for Australian women to
live in safety, free from all forms of men’s violence and abuse.
The involvement of men in this movement is highly contested,
with concerns that the increasing presence of men in initiatives,
such as the White Ribbon social movement, has the potential
to reproduce the inequalities at the heart of men’s violence
against women, shift the focus of the social movement from
gender equality to new masculinities and devalue women’s
expertise.? This article will acknowledge these tensions and
outline the rationale for, and challenges of, engaging men in our
work. It will also look at some outcomes of male engagement in
White Ribbon.

I RESEARCH AND POLICY ON THE NATURE AND
EXTENT OF MEN’S VIOLENCE AGAINST WOMEN

Decades of Australian academic scholarship on men’s violence
against women and its associated areas of study, including
masculinities, gender equality, social work, health, education,
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law and policy, have made invaluable contributions to domestic
and international scholarship. In many emerging areas of
enquiry, Australian academics and research are recognised as
world-leading.4

Australia also has strong data on the prevalence and impact
of violence against women including the Personal Safety
Survey administered by the Australian Bureau of Statistics,’
supported accommodation data from the Australian Institute
of Health and Welfare, health impact data from the Australian
Longitudinal Study on Women’s Health and crime data from
each state and territory.

From these and other sources, we know that in Australia:

* One in three women has experienced sexual and/or
physical violence from someone they know.®

* On average, one woman a week is killed by a current or
former partner.”

* Domestic and family violence is the principal cause of
homelessness for women and their children.?

* Women who have experienced intimate partner violence
have worse health outcomes, including poorer mental
and physical health and higher levels of bodily pain
than women who have never experienced intimate
partner violence.’

* One in four children are exposed to domestic violence.!?

Understanding more about the extent and nature of men’s
violence against women through research and analysis
underpins the National Plan to Reduce Violence against Women
and Their Children (‘National Plan’),!! which is the key policy
document guiding national efforts to prevent and deal with the
consequences of men’s violence against women.

The National Plan led to the establishment of Australia’s
National Research Organisation for Women’s Safety
(‘ANROWS’) in 2014, which focuses on commissioning
research into violence against women and their children
to inform policy and practice. Thanks to the National
Research Agenda developed by ANROWS together with the
Commonwealth, state and territory governments, we will
soon have better insights into previously little-understood
areas such as the effectiveness of interventions aimed at men
who perpetrate violence and a framework to guide violence
prevention efforts.!2

ANROWS now also leads the National Community
Attitudes towards Violence against Women Survey (‘NCAS’),
an ongoing research project that measures Australians’
awareness of, and attitudes towards, men’s violence against
women, support for gender equality and bystander behaviour.
The 2013 NCAS contained some concerning findings. For
example, 43 per cent of respondents agreed that ‘rape results
from men not being able to control their need for sex’.!3
Equally concerning was the number of survey respondents
supporting male dominance in relationships, whereby 28 per
cent of respondents agreed that ‘women prefer a man to be in
charge of the relationship’.4

I TURNING RESEARCH AND DATA
INTO PRACTICAL SOLUTIONS

This data and research is invaluable to organisations such
as White Ribbon Australia. It clearly shows that violence
against women is a significant social problem, and that
addressing community attitudes is vital to creating change.
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This information guides our organisational strategy and
program design, implementation and evaluation. It also informs
the White Ribbon social impact measurement framework;

we monitor this data to measure changes over time at the
population level and use relevant measures from the NCAS to
track the performance of our programs and activities.

There is no point at which this research can stop; the more
we understand about men’s violence against women through
research and policy and the more women share their stories, the
more gaps we can identify and address in our knowledge and
practice. Regardless of these gaps, there is an ethical imperative
to act using available information to develop and implement
appropriate and effective interventions. While this pragmatism
is easy to criticise, we cannot wait until we know everything
about men’s violence against women before we try to prevent it
from happening in the first place.

i WHITE RIBBON AUSTRALIA: ENGAGING MEN TO
PREVENT MEN’S VIOLENCE AGAINST WOMEN

White Ribbon Australia engages men to prevent men’s violence
against women. Through campaigns and programs,!> we
highlight the role men can play alongside women in this social
movement. Our rationale in doing this is that men speaking to
other men about violence and abuse against women can be a
powerful catalyst for change.!®

As mentioned above, engaging men in the prevention of
men’s violence against women has been contested. Feminist
women pioneered efforts to prevent men’s violence against
women and the increased presence of men in initiatives such
as White Ribbon is seen by some as potentially reproducing
the inequalities at the heart of men’s violence against women,
further marginalising and silencing women.!?

Research suggests that for men to be effective allies in
the prevention of men’s violence against women, they need
to understand the structural causes of men’s violence against
women, their role in reproducing gender inequality, and
the effects of them being part of the dominant privileged,
masculinity.!® Developing an understanding of this for the
general male population and operationalising effective
mechanisms to drive change has been a key challenge for White
Ribbon Australia.

The White Ribbon male engagement framework, seen in
Figure 1, is evidence based!? and supported by ongoing research
and evaluation. In addition to the research outlined previously,
we commission annual market research to give us updated and
more immediate insights into what Australian men think about
men’s violence against women and how they conceptualise
their role in its prevention.

For example, in 2016, we ran a series of focus groups with
men. The focus groups explored their definition of violence
and abuse and how they conceptualised the role they could
play in ending men’s violence against women. The research
reiterated findings of previous surveys and focus groups we
have run: most men understand what constitutes violence and
abuse, but are still unsure about the scale and significance
of the issues. Importantly, most men do not identify with
perpetrators, have good intentions and respond to positive and
direct social marketing approaches that show them how to take
action against violence. Community-driven domestic violence
campaigns that appeal to ‘real men’ or ‘good men’ are a
manifestation of this fact. However, they are widely considered
problematic and counter to the goals of violence prevention
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FIGURE 1:

WHITE RIBBON AUSTRALIA FRAMEWORK
FOR ENGAGING MEN AND BOYS.
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for organisations in the not-for-profit sector, which struggle

to undertake ‘gold-standard’ evaluation work for a variety of
reasons, including limited resources and lack of personnel with
evaluation expertise.??

While White Ribbon Australia faces the same personnel and
resource restrictions, we have a strong commitment to building
social impact measurement and are embedding data collection
across our activities and programs in an effort to contribute to
the evidence base on effective male engagement.

Data from a recent survey of White Ribbon supporters??
found high levels of awareness about men’s violence against
women and evidence of pro-social attitudes and behaviours.
For example:

» 80 per cent of Ambassadors strongly agree that stopping
men’s violence against women starts with men changing
their behaviour, versus 69 per cent of non-Ambassadors.

* Ambassadors had a greater awareness of the extent of
men’s violence against women than non-Ambassadors.

* Ambassadors are more likely to assist a person
experiencing violence than non-Ambassadors.

* Ambassadors have a lower tolerance for sexually explicit
jokes, sexist jokes and sexist language than
non-Ambassadors.

To enhance the robustness and reliability of program and
campaign data, White Ribbon is developing a social impact
measurement framework. We will collect data against key
performance indicators at the commencement of an intervention,
its conclusion and post-intervention. Along with the findings

of independent evaluations of our programs, this data will be
used to improve our work and will be shared with stakeholders.
This is a demonstration of the pragmatic approach to learning
and practice that characterises many organisations working to
achieve social justice.

vV ~ CONCLUSION
Considerable investment in research, policy and feminist theory

deepens our understanding of men’s violence against women
and informs our prevention strategy and practice. While more



information on the nature and extent of this violence helps

fill in the blanks, it also shines a light onto issues we are yet

to understand. To take action with imperfect information is
challenging, but essential if we are to make inroads into this
population-level issue of men’s violence against women. This
pragmatism is also problematic for some groups reluctant to
engage with and fully understand a social movement that they
see as possibly at odds with feminist social change theory. For
organisations like White Ribbon, this requires a learning approach
to program development and implementation that sometimes sits
uncomfortably alongside analysis of the social problem.
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