
LONG SERVICE LEAVE 
ORDINANCE 1974 

No. 52 of 1974 

An Ordinance to amend the 
Long Service Leave Ordinance 1965 as amended 

(Assented to 30 September 1974] 

BE it ordained by the Legislative Council for lf~c Northern 
Territory of Australia as follows: 

1. This Ordinance may be cited as the V)ng Service Leave 
Ordinance 1974. 

2. The Long Service Leave Ordinance 1965 as amended 
is in this Ordinance referred to as the Prjncipal Ordinance. 

3. Section 5 of the Principal Ordinance is repealed and 
the following section substituted: 

"5. A worker who has been employed by an employer for 
a period of at least 1 0 years is entitled to a period of thrce­
tenths of one month of long service leave in respect of ear.h 
year of his period of service with that employer completed 
after the commencement of the LOllg Service Leave Ordinance 
1974.". 

4. ( 1) Section 8 of the Principal Ordinance is amended 
by inserting after the word "employer" (first occurring) the 
words "and the pedod of long service leave due to him is not 
less than 3 months". 

(2) Section 8 (b) of the Principal Ordinance is amended 
by omitting all the words after "if tbe worker and the employer 
agree," and substituting "in separate periods of not less than 
one month and not otherwise". 

5. Section 1 0 of the Principal Ordinance is amended­
(a) by omitting from paragraph Ca) "or" and 
(b) by omitting paragraph Cb). 
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Transit;"nal 

LOllg Service Lem'c 

(1.) \Vhere a woi"l:cr is, on the date of commCl1ceml'tlt of 
this Ordinance, employed by an cmpbY':T and the services of the 
worker \\"ith the employer commenced morc than 15 years before 
the date of COlllmcnccment or this Ordincmce, the worker is en­
titled w-

(a) the period of long service leave, if any, that he 
was entitled to under the Principal Ordinance 
imrnediatdy ,b('~ore the commencement of this 
Ordinance; and 

(a) a period of long service leave that bears to 3 
months the £ame proportion as tht~ period of his 
service with the ernployl~r in the period from and 
including the date on which he last became en­
titled to 1cng service lea v \.; bdore the date of 
commencement of this OrdiDanl~e, until but not 
including the anniversary of the day on which 
he commt.!nced employment with the employer 
immediately preceding the date of commence­
ment of this Ordinance, bt~ars to 15 years. 

(2) Where a worker is, on the date of commencement of 
this Ordinance, employed by an employer and. the services of 
the worker with the employer commenced more than 10 but less 
than ] 5 years befoj:e the date of commencement of this Ord­
inance, the worker is entitled to a period of long service leave 
that bears to 3 months the same proportion as the period of his 
service with the employer in the period from and including the 
date on which he commenced el11ploym~nt with that employer 
until but not including the anniversary of the day on which he 
commenced employment with the employer immediately p!·eced­
ing the date of commenct.!111cnt of this Ordinance, bears to 15 
years. 

(3) Where a worker is, on the dnte of commencement 
of this Ordinance, employed by an employer and the services 
of the worker with the employer commenced more than one 
year but less than 10 years before the date of commencement 
of this Ordinance, he shall, if he continues in the service of 
that employer until the period of his services with that employer 
is 10 years, become entitled to a period of long service leave 
that bears to 3 months thc same proportion as the period of 
h,s service with the employer in the period from and including 
the date on which he c,)mmenccd employment with that em­
ployer until but not including the anniversary of the day oh 
which he commenced employment with the employer immed­
iately preccdil!g the datc of commencement of this Ordinance 
bears to 15 years. 


